
2010-04 MPRI Workforce Development RFP
Technical Assistance
QUESTIONS AND ANSWERS 
Below are the Questions and Answers that were received from potential bidders during the technical assistance period as laid out in the Proposal Instructions.  
May 26, 2010
Q1 
Is there a bidder’s conference going to be held? 
Response: No Grant Preparation Workshop will be conducted for the MPRI Workforce Development solicitation.  However, a mandatory Grant Preparation Workshop will be held for all proposers for the MPRI Mentoring Pilot RFP.  (See page 4, Grant Preparation Workshop)

Q2 
Regarding Work key testing: due to limited dollars within the program and work key testing costing $20.00 per person, is this mandatory or can we test those that may need it for specific employment requests?. 
Response:  The MPRI Workforce Development subcontractor will be expected to implement WorkKeys testing and Employability Skills training for MPRI Participants. (See page 2 Deliverables, page 7 Assessment)
Q3 
Can you please explain your definition of transitional employment? 
Response:  Transitional employment is any form of short-term subsidized employment set-up to give MPRI participants work experience or enhance work skills to prepare them for unsubsidized employment.  Transitional employment may also be used to incentivize an employer who may opt to hire the participant after the subsidized employment term is completed.  Transitional employment could include Work Experience, OJT or Wage-Reimbursements.  (See page 8 Transitional Employment Services)
A research paper titled, “Transitional Jobs: Background, Program Models, and Evaluation Evidence,” is included as Reference P.
Q4
With the limited dollars within this contract can BST staff be utilized from a different program if the awarded contractor of this MPRI project also oversee other programs within the Kalamazoo/St. Joseph Michigan Works. 
Response: The proposer should describe their BST Staff plan in detail.  The MPRI Workforce development subcontractor will be expected to dedicate a staff member to the Business Services Team and demonstrate leadership regarding identification, recruitment, and tracking of employers that support MPRI parolees.  (See page 2 Deliverables, Page 6 Business Service Team)
Q5  
Do current contractors of Kalamazoo/St. Joseph Michigan Works need to complete section 9- Organizational Experience as with previous RFP current providers were exempt from completing the section on Organizational experience?
Response: Organizations that hold current subcontracts with the Kalamazoo-St. Joseph Michigan Works Agency (Upjohn Institute) for workforce development services serving the populations described in the 2010-4 RFP Instructions do not need to complete the requirements in Section 9. Current MWA monitoring and evaluation reports will be used to assess organizational experience and demonstrated effectiveness.
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